


THE IRISH ACCOUNTING AND FINANCE
ASSOCIATION

OBJECTIVES

The Irish Accounting Association was founded in 1987 to bring
together academics from all parts of Ireland in order to advance teach-
ing and research in accounting and related disciplines; in 1991 the name
and objectives were changed to include Finance.

MEMBERSHIP

Membership is open to those engaged in teaching, research, or edu-
cational administration in accounting, finance or related disciplines and
to those engaged in similar activities acceptable to the Council for
membership purposes.

The Association now has members in virtually all third-level colleges
which employ accounting and finance academics in both Northern Ire-
land and the Republic of Ireland. The annual membership fee is IREZ0.

COUNCIL

The affairs of the Association are managed by a Council elected at the
annual general meeting. The Council for 1998/99 is:

CHAIRPERSON:

Philip Mcllkenny University of Ulster at Jordanstown
SECRETARY:

Bernadette Shannon Drubiin Institute of Technology
TREASURER:

John Doran University College Cork
MEMBERS:

Tony Brabazon University College Dublin

Jim Dalton Athlone Institute of Technology
Niall Hayden Dundalk Institute of Technology
Donal McKillop The Queen’s University of Belfast

© Irish Accounting Review i



Terence Sheridan University of Limerick
Thomas Stone Institute of Technology, Tallaght
Pauline Willis Dublin City University

All enquiries regarding membership should be addressed to Bernadette
Shannon, Dublin Institute of Technology, Aungier Street, Dublin 2

IRISH ACCOUNTING REVIEW

EDITORS
Noel Hyndman

Keith Warnock

EDITORIAL BOARD
Peter Clarke

Donal McKillop

Bernard Pierce

University of Ulster at Jordanstown

Natiopal University of Ireland, Galway

University College Dublin
The Queen’s University of Beifast

Drubiin City University

il



EDITORIAL POLICY

The Irish Accounting Review is published by the Irish Accounting and
Finance Association as part of the process of fulfilling its objective to
advance accounting and related disciplines in the education and re-
search fields in the Republic of Ireland and Northern Ireland. The
Review’s policy is to publish suitable papers in any of the areas of
accounting, finance and their related disciplines. Papers in all categories
of scholarly activity will be considered, including (but not lirnited to)
reports on empirical research, analytical papers, review articles, papers
dealing with pedagogical issues, and critical essays.

All submissions which pass an initial editorial scrutiny will be subject to
double-blind referesing. Referces will be asked to assess papers on the
basis of their relevance, originality, readability and quality (including,
for empirical work, research design and execution). In determining
relevance, the editors will be influenced by the Association’s objectives;
thus, papers reporting on empirical work will be viewed more
favourably if they deal with data relevant to those working in Ireland.
Similarly, papers that have previously formed the basis of a presentation
at the Association’s annual conference will be particularly welcomed.
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PERFORMANCE MEASUREMENT IN SMALL FIRMS
IN IRELAND

Peter Clarke

University College Dublin

Andrew Toal

KPMG Consulting

ABSTRACT

This paper reports a field study on performance measurement systems
in place in four small Irish businesses. The sophistication of the meas-
urement systems varied but they all shared some common traits. Each
company’s measurement system was heavily weighted in favour of tra-
ditional financial measurements. Non-financial measurements, where
they existed, did not appear to be linked to strategy in an explicit man-
ner. Standards for non-financial measures were not in place and where
rewards were contingent on performance they were linked to financial
measurements alone. Moreover, it appears that none of the accountants
interviewed recognised shortcomings in their measurement systems
which raises questions about how new management accounting ideas
are disseminated and adopted in Ireland.

INTROGDUCTION

A general criticism of accounting measures is that they emphasise fi-
nancial measures of performance over a short-term time period (see
Johnson and Kaplan, 1987). In response, a number of integrative
frameworks of performance measurement have been proposed in an
atterapt to remedy the perceived failings of traditional measurement
systems. Fitzgerald and Moon (1996) note that common threads





































































































































































